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SAP® SuccessFactors® Recruiting Posting is a simple, comprehensive way to
post jobs around the world. It offers more than 3,000 sources, post to general and
specialized job boards, schools and alumni networks, and social networks in more
than 80 countries. In just a few clicks, users can post jobs to the desired sources and
analyze performance, in real time, to optimize sourcing budget and candidate flow.
As a core component of SAP SuccessFactors Recruiting, recruiters can now choose
the exact sources that will help them fill roles at a lower cost and in less time. SAP
SuccessFactors Recruiting Posting will help you identify where your spend is effective
and where you are not spending your dollars in the best way possible.
Sources
•• Reach out to a pool of talented candidates from across the world with a choice of
+3000 integrated sources worldwide in +80 countries that are instantly available
for posting.
•• Recruit the next generation by posting to more than 2,500 schools and universities
in more than 30 countries.
•• Improve your employer brand and give candidates valuable experience in
multilingual countries, such as China, Belgium, Canada, Switzerland, or Singapore,
with the ability to post jobs in multiple languages.
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Optimize sourcing spend with job
performance analytics.

Execution
•• Gain peace of mind with our global compliant
posting capabilities by addressing critical issues
such as European disability and diversity and
OFCCP compliance.
•• Eliminate posting errors and ensure accuracy by
using pre-mapped fields to fit the corresponding
source fields across sources.
•• Reduce your time to post jobs by managing your
posting in one simple, easy-to-use interface,
including source selection, job board contracts,
and user and credit management.
•• Keep preferred sources at your fingertips with job
board favorites and job board template or opt to
automate posting for recurring job requisitions.

Measurement
•• Know where your dollars are being spent with
extended real-time visibility into your sourcing
process (advanced analytics, candidate tracking).
•• Improve the ROI of your sourcing and recruitment
strategy through instant access to the evaluation/
comparison of the utility and effectiveness of your
channels on one platform (number of CVs, clicks).
•• Track the origin of candidates so that you know
where to look to find the perfect candidate the
next time you post a similar job.

 xpand your reach with over
E
3,000 universities, job boards,
and social networks.

2/2

vQ216 © 2016 SAP SE or an SAP affiliate company. All rights reserved.

© 2016 SAP SE or an SAP affiliate company. All rights reserved.
No part of this publication may be reproduced or transmitted in any form or for any purpose without the express permission of SAP SE or an SAP
affiliate company.
SAP and other SAP products and services mentioned herein as well as their respective logos are trademarks or registered trademarks of SAP SE
(or an SAP affiliate company) in Germany and other countries. Please see http://www.sap.com/corporate-en/legal/copyright/index.epx#trademark
for additional trademark information and notices. Some software products marketed by SAP SE and its distributors contain proprietary software
components of other software vendors.
National product specifications may vary.
These materials are provided by SAP SE or an SAP affiliate company for informational purposes only, without representation or warranty of any kind,
and SAP SE or its affiliated companies shall not be liable for errors or omissions with respect to the materials. The only warranties for SAP SE or SAP
affiliate company products and services are those that are set forth in the express warranty statements accompanying such products and services,
if any. Nothing herein should be construed as constituting an additional warranty.
In particular, SAP SE or its affiliated companies have no obligation to pursue any course of business outlined in this document or any related
presentation, or to develop or release any functionality mentioned therein. This document, or any related presentation, and SAP SE’s or its affiliated
companies’ strategy and possible future developments, products, and/or platform directions and functionality are all subject to change and may
be changed by SAP SE or its affiliated companies at any time for any reason without notice. The information in this document is not a commitment,
promise, or legal obligation to deliver any material, code, or functionality. All forward-looking statements are subject to various risks and uncertainties
that could cause actual results to differ materially from expectations. Readers are cautioned not to place undue reliance on these forward-looking
statements, which speak only as of their dates, and they should not be relied upon in making purchasing decisions.

