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Vice President, Hbc Talent Management

Hudson’s Bay Company

Jennifer has worked in human resources and organizational development as both a senior practitioner and as a consultant for over 14 years - driving transformation in some of Canada’s large retail corporations.  Jennifer’s experience includes all aspects of hiring, engaging and developing talent, especially in times of change.  

For the past seven year’s, Jennifer has worked with Hudson's Bay Company in line HR, Change Management and Talent Management.  Currently, Jennifer is leading the centre of excellence for the talent processes across the company (Bay, Zellers, Home Outfitters) – including workforce planning, recruitment, succession planning, performance management, training, development, and change management.

Sandra Murray-Leduc (B COMM)

Sandra is a bilingual (French and English ) Human Resources Professional with over fifteen years experience in both the private and public sectors.  She has significant experience in the retail industry with a focus on human resources planning and organizational development.  She also spent 5 years as a consultant with a major international firm and worked across a wide range of industry sectors including banking, manufacturing, pharmaceutical and government.  Her areas of expertise include succession planning, performance management, competency modeling and integration across people business applications such as selection, assessment, coaching and organizational development. 
For the last five years, Sandra has worked with the Hudson’s Bay Company in the position of National Succession and Performance Manager.  She headed up the succession planning process that is currently in place and well operationalized within the business.
